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NAN YA PLASTICS 
CORPORATION, AMERICA 
LAKE CITY, SOUTH CAROLINA PLANT 
MANUFACTURER OF POLYESTER 
- FIBER 
- FILAMENT 
- CHIPS FOR TEXTILE AND BOTTLE USES 
$650 MILLION INVESTMENT 
700+ EMPLOYEES 
For employment opportunities, 
please forward your resume to: 
Nan Ya Plastics Corporation, America 
Human Resources 
P.O. Box 939 
Lake City, S.C. 29560 
(803)389-7800   Fax: (803)389-3559 
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Career Center 
relocates to 
Holtzendorff 
You probably noticed lots of 
•changes when you returned to 
campus this fall. 
Businesses had closed and 
opened, new construction had 
•sprung up and there were lots of 
new faces. But did you notice that 
the Career Placement Center has 
moved? 
* Until this summer, the Career 
Planning Center was located in 
Holtzendorff Hall while the Career 
Placement   Center   was   in   the 
'Student Union. Both Career 
Planning and Placement are now 
located in Holtzendorff Hall. 
Career Planning began as part of 
the Counseling Center, while 
Career Placement was a separate 
office which was located in the 
tStudent Union. This is typical of 
Career Planning and Placement 
divisions on college campuses in 
the United States. 
* The recent move marks the first 
time the two divisions have been 
located in the same building. This 
move solidifies the merger which 
%x:curred six years ago and marks 
the beginning of a new era for the 
Career Center. Already the plan- 
ning and placement programs have 
•begun to integrate and staff cooper- 
ation is moving to higher levels. 
Having one Career Center 
makes good sense, since the Career 
•Planning and Placement Offices 
provide complimentary overlap- 
ping services. Career planning is an 
on-going process that should begin 
when you are a freshman or even 
earlier. Planning your career in- 
cludes everything from choosing a 
major to setting your career goals 
and positioning yourself to succeed 
in your desired career. 
Career placement comes in to 
£>lay once you have at least some 
tentative career goals in mind. The 
Placement Office can help you 
locate employment opportunities 
«nd polish your self-presentation so 
that you can obtain the job you 
want. 
Opportunities to gain experi- 
ence in your chosen field prior to 
graduation are jointly coordinated 
and offered by the Planning and 
Placement Offices. 
* The future holds an additional 
move for the Career Center, since 
space is allocated for it in the pro- 
posed Hendrix Student Center 
which will be located on the east 
side of campus. Construction on 
this building is projected to be com- 
pleted within the next 3-5 years. 
Company Name Majors Needed  
Advanced Drainage Systems Mrktng, EngCivil, ME Full time, Intern 
Position Information 
0) 
% 
0> 
o 
Aerotek All Fulltime 
Alabama Dept of Transportation Civil Eng Full time, Coop 
American Mgt. Systems Comp Sci, Comp Info Syst, Business, Comp Eng Full time, Intern, Coop 
AMP Incorporated ME, EE, IE, Chem E, Comp Sci, IS, Acctng, MBA, Mrktng Full time, Summer, Coop 
Andersen Consulting Applied Psych, Human Resource Dev, Bus Admin Full time 
Barefoot Grass Lawn Service All Ag, Hort, Turf grass related Full time, Summer 
BASF Corporation Eng-ME, Chem E Fulltime 
Baxter Healthcare Corp Eng-EE, ME, CHE, Chemists Fulltime 
Becker CPA Review Course Acct, Finance Information only 
Belk Stores Services Mgt, Mrktng, Bus, Retail, Liberal Arts Full time, Intern, Part time, Summer 
Bellsouth Mobility DCS Sales, Mrktng, Technical Full time, Intern 
BellSouth Telecommunications Acctng, Internal Auditing Full time, Intern, Summer 
Bemis Company Inc Packaging, Graphics Full time 
Blackbaud, Inc .All Fulltime 
BMW Manufacturing Corp Eng Fulltime 
Branch Banking & Trust (BB&T) Bus or Bus related .......""kill time 
Burlington Industries Bus Text, Ind Mgt, Chem, Comp Sci, Acct, finance, Eng-fE,EE, ME, Chem E Full time, Intern 
Capsugel Eng-ME, EE, Chem E Full time, Intern 
Central Intelligence Agency Eng-Comp, EE, Comp Sci, Acctng, Finance, Econ Full time, Intern, Summer, Coop 
Cintas Corporation Mgt, IE, Bus Full time, Intern 
COMPUCOM Systems Comp Sci, MIS, CIS Full time 
Consolidated Glass Eng-ME, Chem E, EE Full time 
Cooper Industries Eng-EE, ME, IE, Human Resources Full time 
County of Charleston Various Full time 
Cryovac Div., W.R. Grace Eng-ME, EE, Chem E, M.S. Food Sci, Pckg Sci Full time, Coop 
Data General Corp Comp Sci Full time, Summer 
Dickinson & Co All Full time, Intern 
Duke Eng. & Services, Inc Eng-ME, Civil, Nuclear, EE Full time, Summer 
Duke Power All 
Duke Power Acct, Fin Mgt, Comp Sci, EE Full time, Summer, Coop 
Eastman Chemical Company Eng-CE, ME : Full time, Intern, Coop 
Enterprise Rent-A-Car All Full time 
Federal Bureau of Investigation All Fulltime 
Federal Express All Fulltime 
Ferguson Enterprises, Inc All Liberal Arts, All Business Full time. Intern 
First Family Financial Services Fin Mgt, Mgt, Economics Full time, Part time 
First Union Any Fulltime 
Fluor Daniel, Inc All Eng, Bldg Sci Full time 
FORE Systems, Inc EE, CS, CE Full time, Intern 
Framatome Technologies ME, IE, EE, CE, CPE, CHE, Comp Sci Full time, Coop 
Gates/Arrow Distributing Bus 
Gilbert Southern Corp Eivil Eng, Const Mgt Full time, Intern 
Greenville Police Dept All Full time, Intern 
G'vlle Cnty Sheriff's Office Social Sci, Liberal Arts Full time 
Harris Corp-Electronic Systems Eng-ME, EE, Comp Eng, Comp Sci Eng Full time, Summer 
Harris Semiconductor EE, Comp Sci, Bus Applications Full time, Intern, Summer 
Hitek Equipment, Inc Graphic Comm, Mrktng, Sales, Bus Full time 
Hoechst Celanese Corporation Eng-Chem E, ME, EE, Environmental Eng, Chemistry, MBAs w/tech undergrad degrees ....Full time, Intern, Coop 
Honeywell Space Systems Eng-EE, Comp Eng Full time, Coop 
H.B. Zachry Co CSM, Acct, EE, ME, Civil Eng Full time, Coop 
IBM Comp Sci, EE, Actng Full time. Coop 
ILX Systems Comp Sci, Econ Fulltime 
Ingersoll Rand B.S. ME Fulltime 
Integrated Support Systems Eng-EE, ME, Math, Comp Sci ...Full time, Part time 
International Paper Co Eng-ME, EE, Chem E Full time 
John Hancock Financial Services All Full time 
Keyence Corporation EE, IE, ME, Mgt, Mrktng Fulltime 
Limited Too Fashion Merchandising, Bus Full time 
Lockwood Greene Engineers All Eng, Arch, Building Sci Fulltime, Summer 
LTV Steel Company ..EE, ME, Met E, Sales/Mrktng Full time 
Maersk Inc All Bus & Lib Artsospecially Transportation & L&IT Full time 
Manual Wdwrkrs & Weavers Text, Mgt, Art, Comp, Graphics Full time, Intern 
McBee Systems Any Full time 
Melita International Comp Sci, EE Full time 
Metromont Materials Corp Eng-Civil, Const, Bus Admin Full time, Intern, Coop 
Michelin North America ME, Chem E, IE, MIS, MBA, Bus Admin, Econ, Finance, Mgt Full time 
Milliken & Company ME, ChE, IE, EE, Bus, Acctng, Finance Math, Comp Sci, MIS, MBA, All Textile ....Full time, Coop 
MITRE Corporation EE, Comp Sci, Math, Physics Full time, Intern, Part Time, Coop 
Mitsubishi Semiconductor Am EE Full time, Intern, Part time, Summer, Coop 
Mutual of Omaha Mrktng, Bus, Mgt, Psych, English, Communications Full time 
Nan Ya Plastics Corp., America Eng, Bus Admin, Mrktng Full time 
National Security Agency Eng-EE, Comp E, Math, Slavic, Sci except Russian, Asian & Mdl East Languages Full time, Summer, Co-op 
National Semi Conductor Comp Sci, Chem E Full time, Intern, Summer, Coop 
NationsBank Acct, Finance, Bus, Banking Fulltime 
Navy Officer Recruiting Math, Physics, Chem, Comp Sci, Bio, Eng, Related Tech Majors Full time 
Newport News Shipbuilding BS-ME, EE, CE Full time, Summer, Coop 
NISE East Eng-EE, Comp E, Comp Sci Fulltime, Co-op 
OLDE Discount Stockbrokers All Full time 
Peace Corps All Fulltime 
Policy Management Systems Corp Comp Sci Full time, Part time 
Precision Fabrics Group, Inc Text Mgt, Mgt Full time 
Ralston Purina Co Ind Eng Full time 
Santee Cooper Bus, Eng, Comp Sci Full time, Intern, Summer, Coop 
SC DEHEC Sci, Nursing, Environmental, Comp, Bus Full time 
SC Dept of Transportation Comp Sci, Eng-Civil, Comp Full time, Summer 
Schlumberger Industries Eng-Comp, EE, ME, Comp Sci Full time, Summer, Coop 
Siecor Corporation Eng-ME, EE, Materials Eng Full time 
Software Productivity Solutions, Inc Comp Sci .' Fulltime 
Software Technology, Inc Comp Eng, Comp Sci .....Full time 
Solar Turbines Incorporated ME Full time, Summer 
Sonoco Products Company IM, IE, ME, EE, Mrktng, Pkg Sci, MBA Full time 
South Carolina Electric & Gas Co All 
Springs Industries, Inc Text, Bus, Eng Full time 
Sprint (Mid-Atlantic) Acct, Bus, Mrktng/Sales, Eng, Comp Sci Fulltime 
Square D Company Eng Full time, Intern, Part time, Summer, Coop 
Square D Company Elect, Mech, Indust Full time, Coop 
Strategic Data Systems MIS, CIS, Comp Sci, Math Full time 
Sun Trust Company All Full time 
Systems & Computer Technology Comp Sci, Info Sys, Bus, Liberal Arts Full time 
The Coca-Cola Company ME, EE, IE, Chem E, CE, MBA, Finance, Purchasing, Pkgng, Chem Intern 
The Computer Group All Full time 
The Mitre Corp EE, CS Full time, Intern, Summer, Coop 
The Standard Register Co Mrktng, sales, Bus Admin, Comm Full time 
The Torrington Company ME, IE, EE Full time. Co-op 
TRACOR/VITRO EE, ECE, CS, Math, IS Full time, Summer 
TranSouth Financial Corp Bus Admin, Bus Mgt Full time 
Travers Tool Co., Inc Logistics, Mrktng, Bus, General MIS Full time, Intern, Part time, Summer 
TruGreen*Chemlawn All Full time, Part time, Summer 
Union Camp Corp Eng-Chem E, EE, ME, Elect/Comp E, Misc Full time, Coop 
United Parcel Service All Full time, Intern, Part time 
United Tech./Pratt & Whitney Mech, Aerospace, Elect, Software Eng, Mat Sci Full time, Intern, Summer, Coop 
US Air Force All B.S., All B.A. 
Wachovia Bank of SC, NA Bus Full time 
Wal Mart Stores, Inc All Full time 
Wallace Mrktng, Bus, Comm Full time 
Wellman Inc Chem E, BS, MS Full time 
Western Auto All Bus Fulltime, Intern 
Westinghouse SRS Chem, ME, EE, ChE, Ceramic Eng, Metallurgical Eng, Biology Intern 
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Learn about the company before applying 
Researching a company before 
you interview with them is a must. 
In fact, it is a good idea to start 
your research before you ever even 
apply for the job. 
The more you know about a 
company, the better you can posi- 
tion yourself to get hired. Research 
also demonstrates your profession- 
alism and your interest in the com- 
pany and it can protect you from 
asking embarrassing questions in 
an interview. 
Research is not something you 
flaunt, however. It is something you 
use to your best advantage. 
Some of the information which 
you should look for when research- 
ing a company includes its key peo- 
ple, major products or services, sales 
figures and the number of people 
employed. Also note its business 
sites, where the home office is locat- 
ed, its organizational structure, its 
clients and suppliers and any major 
competitors. 
How long has the company 
been in business and what is its 
reputation? Does the company and 
its industry as a whole exhibit 
potential for growth? 
Check out any training pro- 
grams, the position description of 
the job you are applying for, and 
typical career paths of related 
employees. Also look for any rele- 
vant news references, such as 
reports about the company or 
events which will affect it. 
There are lots of places to find 
information about companies. The 
first place to start is with the Career 
Center libraries. The Career 
Planning library has general infor- 
mation about jobs, including their 
requirements, salaries and outlooks. 
The Career Placement library 
focuses on specific companies' liter- 
ature and videos. At a minimum 
you must carefully examine any lit- 
erature or video which the compa- 
ny sends to you or to the Placement 
Office. 
The reference section of the 
main library has directories, index- 
es and financial listings which can 
give you information about a com- 
pany and their key people. 
If a company is large or publicly 
owned, your information search 
will be much simpler than if they 
are private or small. 
Information about smaller com- 
panies may be obtainable from 
their local Chamber of Commerce, 
Better Business Bureau, state or 
county government offices or their 
business associations. 
You can also get annual reports' 
and other promotional materials 
directly from most companies by 
writing to their public relations 
office. 
Networking helps gain valuable 
information, establish relationships 
When you hear the word "net- 
working," do you find yourself 
thinking, "I want to get a job on my 
own merits, not because someone 
pulls strings for me"? 
If so, you may have some mis- 
conceptions about networking. 
Networking is not about asking 
for special favors. It is about gaining 
information and establishing rela- 
tionships. 
Who you know alone won't land 
you a job but if managed wisely, it 
can increase what you know. Thus, 
networking is a very powerful 
informational tool that you can use 
in your job hunt. Only a small per- 
centage of job openings ever make 
it into the classified ads. 
Your networking contacts can 
be anyone you know, like your par- 
ents, your parents' acquaintances, 
your friends who are already work- 
ing, your previous employers and 
coworkers, people you have met at 
seminars or professional activities 
or a myriad of others. 
To begin building your network, 
first list everyone you can think of, 
then identify those who work or 
have connections in the area in 
which you want to work. These are 
the people you should contact first. 
Before you actually talk to your 
contacts, however, there is one more 
preparation you need to take. You 
have to decide exactly what it is 
that you want from your contacts. 
You may want to ask if your con- 
tact knows of any openings in their 
company or field, or if they can 
refer you to anyone who is hiring or 
may have information about job 
openings. (Be sure to let these sec- 
ond contacts know who gave you 
their names.) 
You may also want to ask your 
contact if you can forward a resume 
to them. The possibilities for gain- 
ing information and job leads are 
endless—but you do have to be clear 
about what it is that you need from 
people. 
One important thing to remem- 
ber about networking is that you 
are dealing with people. Most peo- 
ple are more than happy to help 
you if you will only let them know 
what you need. 
They won't be happy, however, if 
they feel like they are being used. Be 
courteous and respectful when 
communicating with your network 
contacts, and be honest about what 
you want from them. 
Remember the basics of good 
manners, like saying "please" and 
"thank you." 
Many students find networking 
to be intimidating and perhaps a 
little bit scary at first. Start early so 
that you can practice and become 
comfortable with the process. 
Pregnant? 
Need Help? 
Call 882-8796 
• Free pregnancy test 
• Free one-on-one counseling 
• 24 Hour hot line 
•Hours: Mon. (10-5), Wed. & Fri. (10-2) 
Evenings and Saturdays by appointment. 
Foothills Crisis Pregnancy Center 
206 Fairplay St., Suite 101 
(Nimmons Building) 
Seneca, SC 29678 
f 
h 
DBS Systems Corporation 
Cutting edge technology firm seeks 
bright, motivated achievers who 
want to be more than a number. 
DBS Systems Corporation is a rapidly growing 
software development and systems integration 
company whose focus is providing high performance, 
high-volumne, transaction processing software 
solutions. We specialize in subscriber Transaction 
Management software for Direct Broadcast Satellite 
Television, Cable Television, and other industries 
which require an integrated software package to 
manage a large customer base. DBS is focused on the 
convergence of the telephone, television, PC and the 
corresponding industries these technologies represent. 
Look for us at the Career Fair! 
\ 
J 
Corporate   Presentation 
Holtxendorff Building, rm 201 7j*n • October 10 
On   Campus   interviews 
Wilt be held October I I 
i* lk lk>■ ■, x ;^c;4<;<ic.-,-. 
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Designing your resume 
► Putting together a great resume is 
not a simple task; it takes agreat 
deal of thought and planning. 
Fact: you must have a resume to get a job. 
Corollary: not just any resume will do. 
Most of you are already aware of this, and 
you have probably seen a great deal of infor- 
mation floating around about how to write a 
resume. 
Designing a resume takes a great deal of 
thought and planning. 
What follows is a brief discussion of how 
to put your resume together. The framework 
presented applies to recent graduates or stu- 
dents still in school. 
After working and gaining experience for 
several years, your resume format will 
change. For now, however, the following for- 
mat is highly effective. 
In the beginning 
For starters, a resume is not simply a list of 
everything you have ever done. You will cer- 
tainly want to start by listing everything you 
can think of, including your jobs, courses, 
projects, activities, sports, honors, awards, 
hobbies, interests and skills. 
Once you have this list, your task will be 
to go through and select those items which 
will best sell you to the employer or job that 
you are targeting. After you have identified 
these items, you are ready to begin structur- 
ing your resume. 
The place to start is with your name. Put 
your name at the top of your resume in big, 
bold letters. 
Under your name list your current and 
permanent addresses and phone numbers. 
Include your e-mail address if you check 
your mail frequently. 
Below your address, state your career 
objective. Use "Objective" as your heading 
and begin with the words "Position in..." or 
"To obtain a..." 
State what type of job you want (a gener- 
al position title may be useful here), then 
what you can contribute to the company. For 
example, you might say something like, "To 
obtain an entry level marketing position 
where my strong people skills would be of 
value." 
After your objective, list your education. 
Start with the heading "Education" and list 
your school name and location, your degree 
and the date you received or expect to receive 
your degree. You may want to list your cumu- 
lative GPR or your GPR in your major, but 
only if these are at least a 3.0. 
You may also want to include a short list 
of relevant courses and any academic honors 
and awards you have received. (Alternatively, 
you can put your honors and awards in a sep- 
arate section near the bottom of your 
resume.) 
The rest of the resume 
Beyond the education section, the format 
of your resume will depend on what will 
show you in the best light. 
Functional resumes stress your skills and 
relevant experiences and list your work expe- 
rience only briefly at the end. This type is 
good if you have little relevant work experi- 
ence, since it lets you emphasize what you 
can offer the company rather than where you 
have worked. 
A chronological resume emphasizes your 
career development over time. In this type of 
resume, you list your work experience job-by- 
job, listing your duties after each respective 
job heading. 
A combination resume combines both 
the functional and the chronological 
types.Which ever format you choose, there 
are some general rules which you should fol- 
low. 
The particulars 
First, remember to stress your skills, 
accomplishments and strengths as they per- 
tain to the job you are pursuing. 
Beyond that, be consistent; use the same 
format, type font and bold headings through- 
out. Write in short, concise phrases begin- 
ning with an action verb. 
Use lists rather than paragraphs. List your 
work experience (including internships and 
volunteer positions) by title, organization, 
location and dates, with your most recent 
experience first. 
Duties should be described in the past 
tense, while skills should be present tense. 
Absolutely do not allow any typos or 
spelling mistakes in your final copy! These 
indicate to an employer that you are not care- 
ful or are not detail oriented. 
By now you should have several sections 
in your resume, each with its own heading. 
These include "Objective," "Education," and 
some combination of "Skills," "Experience," 
or "Work Experience." 
You may also have a separate heading for 
"Honors and Awards." Final headings, such as 
"Activities" or "Interests" may be included if 
you have space. The phrase "References are 
available upon request" is unnecessary. 
Print your resume in black ink using a 
high quality laser or offset printer on white, 
gray or beige paper with no background. 
Your paper should be high quality, 20-24 lb. 
bond paper with at least a 25 percent cotton 
content. 
•^^-  "^^^  "^^^  "^^^"  ~~^^f  "^^'  -*tiA<J"  "^^^  "^^^  "^^'  ~^^^  ""^^  "^^^  "^^^ "^^^  ^^^  "^^^"  "^^f ^"^f  "^^K"  ~^^^  ^^^ 
.^^V -^^V -^T^- *^T^" -^^^ '^1*' "^^^ "^^^ "^^^ "^^^ '^T^ '^^^ '^1< "^1^ "^^^ '^^^ "^^^ '^^^ "^^^ '^l*' '^^^ "^T* 
* HSSH * 
* mm    * >|c  Interested in the International Arena? |  EwiiiS       ^ 
^K  Seeking Opportunities in Transportation & Logistics?  *K 
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* 
* 
* 
.* 
u* 
MAERSK Inc., a leading international transportation company, will be on- 
campus at Clemson for Expo '96 on 9/18 and returning for on-campus 
interviews on 12/5. We are seeking Spring '97 graduates for 2 exciting career 
opportunities, International Training Program and Trucking Training Program. 
Both positions are full-time salaried training programs. Candidates must be 
flexiv-le and comfortable with relocation. Open to liberal arts & business 
majors.   Interested applicants should visit our table at the Career Expo or 
contact the Career Center at 103 Holtzendorff for further company 
information. 
±* ^L, iA* yj^ wi^ *M»A^ >JU ^i-' >^ >-^ >J- 
There's an 
awesome group 
coming to campus, 
CO 
CO 
Ol 
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No cover charge! 
On the cutting edge of technology, 
Mitsubishi Semiconductor America, 
Inc. (MSAI) is the hottest ticket in town. 
Number one worldwide in 16-bit, and 
number two in 8-bit microcontrollers, 
we're focusing our creative energies on 
the latest in custom microcontrollers. If 
you're an ambitious engineer out to 
shape the technologies of tomorrow, 
this is your chance to get in on the act. 
Semico  n  d  ti  c  t  o  r 
Engineering 
OpDOrtUfti a 
Our outstanding facilities in the 
Research Triangle Park area, featuring a new 
Design Center and on-site recreation, set the 
tone for a team-oriented environment beyond 
the everyday, and careers that are definitely out 
of the ordinary. Sound good? Then catch us 
at Career Expo '96. If you miss us, 
send your resume to: 
Mitsubishi Semiconductor 
America, Inc. 
Human Resources, Dept. TT910 
Three Diamond Lane 
Durham, NC 27704 
Fax:(919)479-3737 
E-mail: jobs@msai.mea.com 
No phone calls, please. 
MITSUBISHI SEMICONDUCTOR 
k AMERICA, INC. 
Visit our home page on the net: 
http://www.msai.com 
MSAI is an equal opportunity employer. 
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Developing some job searching strategies 
► After the resume is writ- 
ten, you need to figure out 
how to get into the interview 
chair. 
So you're about to graduate and 
it's time to get a job and launch your 
career. 
You've worked hard in college 
and you've taken the time to plan 
your career and prepare for the 
future. You've written your resume 
and you've got a new interviewing 
suit. 
Now what? 
First you need to visit the Career 
Center. If you've done your home- 
work in preparing for your career, 
you're ready to utilize the Career 
Placement Office. 
The first thing you need to do at 
the Placement Office is to sign up 
for a placement orientation session. 
During that session you will 
learn about the services offered by 
the Placement Office, such as inter- 
viewing practice and on-campus 
recruiting. 
You will also find out how to 
register for on-campus interviews, 
research potential employers and 
become familiar with other job 
search skills. 
On-campus interviewing is per- 
haps the most efficient means of 
locating employment. 
Since the employers conduct 
interviews on campus, you have 
access to a large number of employ- 
ers, with only a minimum of dis- 
ruption to your course schedule. 
You can sign up for interviews 
ahead of time, present your resume 
to remote employers, and review 
company information. 
Interviewing on-campus also 
provides you with rapid feedback 
on your presentation, that is, your 
interviewing skills and your 
resume. 
A thorough job search will 
employ other resources in addition 
to on-campus recruiting. 
Of these, networking has the 
best chance of generating good job 
leads. Networking consists of con- 
tacting people you know 
The best time to begin network- 
ing is long before you are ready to 
graduate, and this topic is impor- 
tant enough that we have devoted a 
separate discussion to it. 
However, even if you haven't 
done any networking up to now, it's 
time to start. 
In a nutshell, networking means 
asking people for any pertinent job 
leads which they may be aware of. 
These could be jobs posted within 
companies or still in the planning 
stage, or they could be the names of 
other contacts who could prove 
useful to you in your search. 
Other places to learn of job 
openings include technical jour- 
nals, professional societies, career 
fairs, newspapers and the World 
Wide Web. 
In addition, you can identify 
LOOKING FOR JOBS: One place to learn of job openings is the World Wide Web. Networking, or contacting peo- 
ple you know, is another good way to generate job leads. 
companies in your field, then con- 
tact them directly. 
Ask your network for informa- 
tion about good companies to work 
for. 
Having   identified    potential 
companies, try to obtain the name 
of a good contact person in each 
company. 
Then write to that person giving 
them your resume and requesting 
an interview. 
You may also want to call the 
company to inquire about possible 
openings. 
Just imagine that you are a tele- 
marketer, only you are selling your- 
self! 
EHAPPENED 
WITH INSYNC'" 
ISS, the company that revolutionized product support data 
management with SLIC, now brings innovative solutions to the 
problems of configuration and product data management. 
Simply put, the InSync software package increases communica- 
tion throughout your enterprise. The result is unprecedented 
efficiency throughout the product life cycle. 
InSync promotes an environment of productivity, fast 
response, and accommodation to change by organizing vital 
information from every area of a product's life cycle and allow- 
ing everyone involved to see the true big picture. InSync allows 
synchronization of product configuration data, thus facilitating 
the design, manufacture, and support of complex industrial and 
consumer products. And since your requirements are supported 
through the use of a standard data model structure, InSync can 
be implemented right out of the box to ensure a rapid return on 
your investment. 
Change control, impact analysis, 
document management, workflow 
management - InSync's powerful 
functionality is geared to assist every 
industrial sector. Plus, InSync ass- 
ists in government and commercial 
Integrated Support j 
SygtemaJs F<|F jf W 
commiMMHt to ewejfcwe 
in software development 
- a !et;liBt>l<>p investment 
if future. 
standards compliance. 
Computer Science, Mechanical 
Engineering, and Industrial 
Engineering majors—Visit us at 
Career Expo on Sept. 18 and/or 
e-mail us at mices@isscorp.com. 
ISS 
INTEGRATED 
SUPPORT 
SYSTEMS, INC. 
us: 
i 
• 
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iGain career-related 
experience at school 
As a student, most of your time is spent 
learning material in classes. 
By the time you graduate you will have . 
successfully accumulated many credit hours 
of course work in a variety of subjects and for- 
mats. But you still won't be prepared to enter 
the world of work. Surprised? 
Your course work is very important to your 
future, and you should definitely invest a 
great deal of effort in learning the material 
presented. 
But only practical work experience will 
truly prepare you to function in a real-life 
work environment. Gaining job-related expe- 
rience also has an additional advantage in 
that it makes what you are learning in your 
: courses more interesting and relevant. 
So how do you get this work experience? 
There are a number of possibilities, including 
volunteering, internships, co-ops, extern- 
ships, mentoring and shadowing experiences, 
summer jobs, part-time jobs, work study and 
participating in undergraduate research. 
Cooperative Education combines alter- 
nate periods of academic study with related, 
on-the-job experience. 
A minimum of three work periods are nor- 
mally undertaken during the sophomore and 
junior years. 
An internship is a short term job which 
allows you to explore work in your field of 
study. 
Internships are usually summer jobs, but 
„ they can be undertaken at any time and may 
"be either paid or volunteer. These short term 
assignments give you an opportunity to 
explore a field or a company without making 
a long term commitment. 
Externships are similar to internships but 
are of shorter duration (usually a few days or 
weeks) and are generally undertaken on a 
volunteer basis. 
Shadowing involves observing a profes- 
sional at work for a few hours or a day You fol- 
low, or shadow, your chosen professional dur- 
ing a typical work day to observe their work 
environment and experience. 
Shadowing is popular because it doesn't 
require a large commitment of time and it 
allows you to observe several different people 
at work. 
Mentoring experiences also frequently 
include a shadowing component. In mentor- 
ing, you are paired with a professional who 
can give you advice and guidance in your 
chosen field. Mentoring relationships usually 
last for about a semester. 
If you would like to participate in a shadow- 
ing or mentoring experience but don't know 
where to start, visit the Career Center. They will 
help you identify and contact professionals 
who would be willing to work with you. 
Guide to job search etiquette 
► It is important to make agood 
impression on potential employers. 
Remember all those rules of etiquette that 
you had to learn in elementary school? 
Well, here you are in college, and you need 
those rules again. 
Whether you are looking for a summer job 
or about to graduate and begin full-time 
employment, it is important that you make a 
good impression on any and all potential 
employers. It is a fact of life that bad manners 
do not create a good impression! 
The first rule of job search etiquette is "be 
polite." Say please and thank you. Be courte- 
ous in writing and on the phone. Introduce 
yourself. Shake hands. Listen carefully to 
what others have to say. 
These are all common sense practices, but 
they may not be things that you do every day. 
The casual interactions which you have with 
your friends are not appropriate when you are 
attempting to get a job. So take a little time, 
pull out "Miss Manners" and brush up on your 
etiquette. 
Are you a free spirit? A fashion aficionado? 
A jeans and tee shirt person? 
It doesn't matter. When it comes to inter- 
viewing, your personal preference adds only 
the details to your dress; your outfit is dictated 
by convention and conservatism. 
A dark suit of a conservative cut is the 
order of the day. Navy, dark grey and black 
suits coupled with a white shirt are all appro- 
priate. 
Guys, you need to wear a conservative tie, 
dark socks, and leather dress shoes. Women, 
stick to low healed pumps and plain stock- 
ings and make sure your skirt is knee-length. 
Are you yawning yet? Good. In your mind 
you should be thinking CEO or company 
president of a large, conservative corporation. 
Short skirts, open collars, and bright colors are 
for later. For now you want your clothes to 
scream "professional." 
All right, here you are on your interview 
and you're dressed to kill in the corporate 
world. Now, what to do about eating. It is not 
uncommon for interviews, especially on-site 
interviews to include breakfast, lunch or din- 
ner 
Have you ever been nervous eating on a 
first date? Well, eating on an interview is 
worse. You absolutely must use your very best 
table manners (here comes that etiquette stuff 
again). 
If you don't know what fork to use, when 
to use your fingers or where to put your 
elbows, get help now. You don't want to go to 
all this trouble to project a professional image, 
then blow it by having bad table manners. 
Don't order anything messy. Spaghetti 
sauce, nerves, and a clean suit just don't mix. 
It's also a good idea to under-eat slightly 
and absolutely do not drink alcohol. You want 
to be as awake and alert as possible through- 
out the interview. 
Ordering light will also keep you from 
ordering anything too expensive. Finally, do 
not engage in any hygienic activities at the 
table. 
Finally, here are a few comments about fol- 
low-up. The idea here is to politely remain in 
the employer's field of attention. 
At a minimum, you should send thank 
you notes to all interviewers and others 
whom you met. 
Before you leave the interview, ask what 
the selection timeline is and when you can 
expect to hear from the employer concerning 
your hiring status. 
Wait until shortly after that date, then, if 
you still haven't heard anything, call to 
inquire about the position. 
Once again, the idea is to remain in the 
employer's field of attention until a hiring 
decision is made one way or the other. What 
you do not want to do is bug an employer so 
much that they remove you from considera- 
tion just to get rid of you. 
Wachovia Corporation is one of the premier 
.financial institutions in the Southeast. With dual 
headquarters in Atlanta and Winston-Salem, it 
serves regional, national and international 
markets with a full range of innovative services to 
individual, corporate, institutional and 
governmental customers. Performance rankings 
consistently place Wachovia among the best in 
the industry because of its progressive 
leadership, prudent yet visionary strategies, and 
exceptional people. Its strength and soundness 
are tangible results of more than a century of 
highly disciplined, professional management 
functioning within a culture that places great 
emphasis on ethics, integrity and the nurturing of 
long-term relationships. 
WACHOVIA 
CAREER DAY 
October 24,1996 
Recruiters will be interviewing on campus for 
the following Management Training Programs: 
Bank Card Services 
Corporate Banking 
Retail Banking 
Systems Development 
Wachovia Mortgage 
Wachovia Operational Services 
There are countless possibilities for success within 
Wachovia Corporation. Please visit your Career 
Development Center and sign up for a personal 
interview or to learn more about these Programs. 
„WiOfflA 
Share   the   pride   and   satisfaction   of 
performing with excellence at Wachovia. 
A negative drug test is a requirement for employment. 
An Equal Opportunity Employer M/F/D/V 
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Career Fair, 
Festival held 
next week 
On Sept. 17 from 1:30 to 5:30 
there will be a Career Festival on 
Bowman Field in front of 
Holtzendorff Hall. 
There will be many activities, 
including career games, a resume 
reader (bring your resume to be cri- 
tiqued) and tours of the Career 
Center. 
Judging for the Career Center 
logo contest will take place, with 
the creator of the winning design 
receiving $250 off the price of their 
textbooks at the on-campus book- 
store. 
On the following day Student 
Government, in conjunction with 
the Career Center, will sponsor its 
annual Career Fair. 
The fair will be in Littlejohn 
Coliseum from 10 a.m. to 4 p.m. and 
will feature employers from many 
different businesses. 
Over 100 companies, both large 
and small and with opportunities 
in everything from technology to 
the liberal arts fields, will be repre- 
sented. 
There are two ways to make pro- 
ductive use of a career fair. If you are 
in the market for a job, you should 
approach the fair as a series of 
mini-interviews. Be sure to bring 
copies of your resume and dress 
appropriately. 
If you are an underclassman 
who has a ways to go before gradu- 
ation, you can still benefit from 
attending a job fair. 
Because so many employers are 
gathered together in one place, a 
career fair provides an excellent 
chance to learn more about differ- 
ent companies and job opportuni- 
ties. 
Several of the employers from 
the Career Fair will also be present 
at the preceding day's Career 
Festival. So come enjoy the festival, 
then come back and do some seri- 
ous networking! 
THE ENTIRE 
UPSTATE 
AVAILABLE FOR 
AREA PLUS AT 
$10.00 PER MONTH 
FOR 35 CALLS,-- 
TALKASLONGAS 
YOU WANT!!!— 
$25.00 SET UP FEE - 
CAN BE USED 
FROM ANY 
TOUCHTONE 
PHONE INTHE 
AREA!!!!!!!! 
CALL 
864-224-7930 
Career Expo '96 ■ September 17 
Career Festival ■ Bowman Field in front of Holtzendorff Hall ■ 1:30 to 5:30 p.m. 
Career Fair ■ Littlejohn Coliseum ■ 10 am. to 4 p.m. 
not banking* 
If you've got better things to do at night than wrestle 
with your checking account, the College Account 
from Wachovia is for you. We make it easy, with 
free checking and a Banking Card 
with Visa Check, for free transactions 
at any Wachovia ATM. Your card is also 
accepted anywhere they take 
Visa®-so you can pay for everything 
from pizza to car repairs right from 
your checking account, but with credit 
card convenience. And when you need 
help balancing your checkbook, 
Wachovia's 
a phone ca 
toll-free telephone banking lines are just 
I away. You can get your balance or find 
out if a check cleared with our auto- 
mated Phone Access® service. Or call 
l-800-WACHOVIA (1-800-922-4684) 
to reach a real Wachovia banker any- 
time, 24 hours a day. Plus, you may 
qualify for special student overdraft 
protection, credit card and savings 
accounts. It's easy! (At this point in 
your life, shouldn't something be?) 
And it's yours until you graduate. 
Wachovia Bank is a member FDIC. Accounts subject to approval. 
Credit cards are issued by Wachovia Bank Card Services, Delaware. 
WACHOVIA 
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Leaving a lasting impression during an interview 
► Interviewers may not 
recall specific details of your 
conversation, but they will 
remember the impression 
you make on them. 
The purpose of networking, pol- 
ishing your resume and all your 
other job searching efforts is to get 
an interview. Only through this 
interview can you actually land a 
position. 
The interview gives you an 
opportunity to convince the 
employer that you are the right per- 
son for their job opening. 
Interviewers typically talk to 
many different people during the 
day and, consequently they may 
not remember the specific details 
of your conversation with them. 
What they will remember is the 
kind of impression you made. This 
impression is based on many differ- 
ent things: your appearance, your 
mannerisms, your preparation and 
the thoughtfulness of the answers 
you give, your interest, enthusiasm, 
confidence, genuineness and sin- 
cerity and how pleasant and posi- 
tive you are. 
This doesn't mean that you are 
free to say anything you want to 
since the interviewer won't remem- 
ber anyway. 
Every question that is asked, 
even the small-talk questions, typi- 
cally have a purpose. 
It is also highly important that 
you do not misrepresent facts or 
INTERVIEW: The interview is an opportunity to convince the employer that you're the right person for the job. 
attempt to answer the questions the 
way you think the interviewer 
wants you to. 
Casting yourself in a good light 
is certainly acceptable, even 
mandatory but interviewers tend 
to have a nose for dishonesty and it 
is a sure disqualifier. 
Most of you are aware of the 
basics of interviewing, such as 
dressing appropriately and greet- 
ing the interviewer with a solid 
handshake and a smile. 
Let's talk instead about the crux 
of an interview: the questions and 
answers. It pays to think ahead 
about your questions and responses 
and to practice, practice, practice. 
Don't ask about salary, benefits 
or vacations. Don't ask how fast you 
can expect to rise to vice president. 
Ask questions that show you are 
interested in the company and 
want to contribute to it. 
The same rules apply to your 
answers. Always take the perspec- 
tive of the employer and try to 
answer in terms of what you can 
contribute. 
Take your time: listen to the 
questions carefully and take a few 
moments to formulate your answer. 
Don't just blurt out whatever comes 
into your head first. You'd be sur- 
prised at what you may say under 
stress! 
Answering and asking questions 
intelligently requires that you pre- 
pare ahead of time by thoroughly 
researching the company and, if 
you can, the interviewer, and by 
taking a careful personal inventory 
of you goals, accomplishments, 
skills and personality. 
Your preparation will help you 
keep from being caught off guard. 
It will also help you present your- 
self in the best possible manner. 
Be prepared to give examples 
demonstrating leadership skills, 
your assets, tough decisions that 
you have made, your most signif- 
icant work contribution or 
accomplishment and something 
which you are particularly proud 
of. 
Here are just a few other tips to 
keep in mind during an interview: 
don't speak badly of others and 
don't complain or use excuses. 
Remain calm and rational through- 
out the interview. 
Be prepared to talk about any- 
thing on your resume — you would 
not have put it there if it was not 
important! 
Speak clearly and avoid ram- 
bling answers. Be prepared for 
stress, but don't give in to it. 
Above all else, don't be discour- 
aged if you don't get a job for which 
you interview. Not every job you 
interview for will be a good match, 
and you cannot be all things to all 
interviewers. 
Strive to present yourself the 
best you possibly can and be 
patient. 
f 
An alternative health insurance plan for 
Clemson University Students 
Student 
Health 
Insurance 
Coverage that complements Student Health Center services as well as University-sponsored 
coverage, such as Emergency Care, Accident and Illness coverage. 
• $1,000,000 in maximum benefits 
• Premiums are payable monthly 
• It's portable - you keep this plan as long as you pay the premiums 
(most student health plans terminate upon graduation). 
• You decide how long you want your coverage. This plan offers flexible coverage periods. 
For more information, contact: 
Health Benefit Concepts, Inc. (800) 463-2317 
Student Insurance Division (800) 303-3815 
Underwritten by 
BlueCross BlueShield 
of South Carolina 
Clemson University does not endorse or sponsor this health plan. 
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Making the transition from college to work 
► Your first year on the job 
can be an extremely 
rewarding experience if you 
are patient, blend in ana do 
a good job. 
College is all about preparing for 
a career. 
Your studies prepare you to be 
successful once you are established 
in a career, while the Career Center 
is here to help you chart your direc- 
tion and obtain employment. 
However, there is one critical ele- 
ment of your career which doesn't 
receive much attention in college. 
That element is the actual transi- 
tion from college to work. 
This transition occurs before 
you begin climbing the corporate 
ladder. It is the time period during 
which you establish your career, 
and it can have a lasting impact. 
How many  times have you 
heard that "first impressions are the 
most important"? Well, it's certain- 
ly true of your first year on the job. 
One important truth to realize 
about beginning a new job is that 
you will be, once again, a rookie. 
Remember what the transition 
from high    ________ 
school to college 
felt like? At least 
then you were 
changing 
between differ- 
ent academic 
environments. 
When you start 
work, you will 
be leaving the 
full-time, for- 
mal education 
environment 
and beginning a     ~~'^™""""^"~" 
whole new venture. 
Nobody expects you to jump 
right into a new job and be an 
expert. In fact, if you try to act like 
*48 month term (47 months plus one final payment of $9,691.05). $1,850 dowtTpl us South CaTolmTuinndtar 
Amount financed: $15,145.9.64% APR, on approved credit. Expires 9/12/96. 
one, you'll only anger the real 
experts — the people who have 
years of experience behind them. 
On the other hand, you do want 
to make a good first impression. So 
how, as a rookie, are you supposed to 
act? 
_^_^_^_ First of all, 
attitude is 
everything. You 
will need to 
master a bal- 
ancing act: 
when to ask for 
help versus 
when to act 
independently; 
when to listen 
and obey versus 
when to offer 
opinions; and 
soon. 
It can be quite frustrating and 
you will make mistakes. 
Fortunately, if you maintain an 
positive, "can-do" attitude and treat 
i "Rookie": Nobody at your 
new job will expect you to 
be an expert right away. You 
will make mistakes. Keep a 
positive attitude and be 
respectful. 
"Anthropologist": Examine 
the company closely to learn 
how people dress, what 
behavior is acceptable, what 
the company's priorities are. 
people pleasantly and respectfully, 
your boss and coworkers will 
almost certainly form a positive 
opinion of you. 
Another key to making a suc- 
cessful transition is to approach 
your new company as if you were 
an anthropologist. You need to 
quickly learn as much as you can 
about the corporate culture: how 
people dress, what behavior is 
acceptable, what values are the 
most important and where the 
company's priorities lie. 
At the same time you should be 
applying what you learn to blend 
in so that the "natives" will accept 
you as one of their own. 
Does this sound a lot like con- 
forming? It is. But remember, this is 
a transitional period. In addition to 
being frustrating, starting a new job 
can also be disappointing. 
You spent your college years 
identifying and refining the details 
of your ideal career. Then you spent 
months researching your ideal job 
with your ideal company. You 
worked hard to obtain that job, and 
the company worked hard to con- 
vince you that it is a wonderful 
place to work. In most cases, if you 
did your homework well, you really 
have identified and obtained an 
excellent position for yourself. So 
what's the problem? 
Well, companies are made up of 
people, and people aren't perfect. 
We may wish we are, but we aren't 
— and your new company and job 
won't be perfect either. That doesn't 
mean that your position is flawed; it 
just means that it can't live up to 
your expectations of ideality. 
Do not get discouraged. As in 
any new relationship, give yourself 
time to adjust. 
Be patient, blend in, do a good 
job and keep your spirits up. If you 
can do these things, your first year 
on the job will become a spring- 
board to a rewarding career. 
!. 
i 
'. 
Objective 
Education 
Professional 
Activities 
Awards 
Community 
Service 
References 
Delta Sigma Pi is a professional fraternity organized to foster 
the study of business in universities. 
All business majors at Clemson University 
Career Expo 
Coordinate and design the Clemson University Career 
Exposition in conjunction with the Student Government, the 
Career Center, and the National Society of Black Engineers 
Speakers and Tours 
Coordinate professional speakers, tours, and programs to 
promote closer affiliation between the commercial world 
and students of commerce 
National Fraternity Honor Roll - Ranked in top 10% of all 
chapters in the United States 
Scholarship Key - Scholastic Award 
Helping Hands 
Shriner's Hospital 
Botanical Garden 
Adopt-A-Highway 
Members employed by: 
Deloitte& Touche 
Ernst & Young 
John Hancock 
Nations Bank 
Walt Disney World Resorts 
Milliken 
:W'Wt3W%n3V'V*Vi^^ 
INTERNATIONAL FRATERNITY OF DELTA SIGMA PI 
Kappa Tau Chapter 
Clemson University 
P.O. Box 2065 
Clemson, SC 29632 
dsp@ciemson.edu 
&S*rfT&^H*T&3H$T&TMTfrs^^ $lfa&lMT&TS$T$T&ls9TH$T$TS^^ 
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Graduate 
school 
anyone? 
► Post-graduate education 
is one oj several career 
options which should be 
taken into consideration. 
Students go to graduate school 
for many reasons. 
Some enter graduate school 
because their future careers require 
an advanced degree. Some continue 
in school to avoid facing the "real 
world" for a while longer. And some 
people set their sights on an 
advanced degree for the personal 
challenge and rewards involved. 
Whatever your reasons are for 
attending or not attending gradu- 
ate school, you owe it to yourself 
and your future to consider it as one 
of several career options available 
to you. 
The first thing to think about is 
what kind of job you can get with 
your undergraduate degree and 
whether or not your chosen career 
requires an advanced degree. 
Your advisor and people who 
work in your field can help you 
answer these questions. In many 
career areas, a bachelor's degree is 
all that is required to pursue fulfill- 
ing work. 
The professions, such as law or 
medicine, and any research-inten- 
sive careers generally require an 
advanced degree. For example, if 
you wish to engage in independent 
scientific research, you will need at 
least a master's degree, and quite 
possibly a doctoral degree. 
There are a number of sec- 
ondary factors which you should 
also take into account when con- 
sidering graduate school. 
Perhaps one of the most pressing 
is, can you afford it? How much will 
a graduate education cost and what 
kind of financial aid is available? 
Are partial or full assistantships_ 
available? Can you get grants or 
scholarships? If you apply for loans, 
will you be able to pay them off 
within a reasonable portion of your 
lifetime? 
What is the cost of living in the 
area around the university? These 
factors vary from school to school 
and from department to depart- 
ment, so they must be answered on 
an individual basis. 
The best time to begin evaluat- 
ing graduate school as a possibility 
is in your sophomore and junior 
years. By the summer following 
your junior year, you should have 
made a tentative decision if you are 
to enter graduate school. 
Try to submit your completed 
applications as early in your senior 
year as possible, since many depart- 
ments begin making admission 
decisions as soon as they have a few 
completed applications in hand. 
Be aware of application dead- 
lines, but don't wait until the dead- 
line to apply. 
Career Expo '96 ■ September 17 
Career Festival ■ Bowman Field in front of Holtzendorff Hall ■ 1:30 to 5:30 p.m. 
Career Fair ■ Littlejohn Coliseum ■ 10 a.m. to 4 p.m. 
NOW OPEN! 
East Park Shopping Center 
1376 Tiger Blvd. ♦ Clemson ♦ 654-1397 
Salon Hours / M-F 9am-8pm / Sat. 8:30-6pm 
Come in today and choose from a full range of cuts, color and perms styled 
with the utmost care and attention. Featuring the revolutionary SuperSoft 
System. It gives you the softest perms and color - and in only half the time! 
Get more personal service and spend less on quality haircare. 
Appointments welcome-but not necessary. 
JOIN OUR 
GRAND OPENING 
CELEBRATION! 
Friday & Saturday 
September 13th & 14th 
IN PERSON! 
Chad Spangler 
STYLIST TO THE MOVIE STARS 
"TOOTSIE" & "THE CROW" 
Haircare Expert from Graham Webb 
can rejuvenate your hair with a 
FREE 
Hair Care Consultation 
Learn what's best for your hair 
9-6 PM 
Appointments welcome-but not necessary 
♦ 
Repair your hair for 
FREE 
with a 
Thermasilk Therapy Treatment 
A therapeutic treatment including 
a soothing, relaxing scalp massage. 
Regularly $15 
now free with purchase of any service 
1/2 OFF 
Haircut 
$5.75 
GRAND OPENING SPECIALS! 
Coupons jiood only at lliis new'location 
COUPONS GOOD NOW THROUGH 9/21 
1/2 OFF | 
Shampoo, Cut & Blowstyle 
NOW d»7 or 
Only   »P I •LdO RL-S.SU.5II 
1/2 OFF 
SuperSoft Perm 
HWQfiBHb H0<ft05& HAIRCtofo 
R 
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A career in Networking at most companies 
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A career in Networking at FORE Systems. 
warn 
Most companies offer flat, bland, unappetizing jobs that basically just keep you busy. FORE Systems delivers the excitement, challenge, and rewards that keep you satisfied AND 
constantly coming back for more. We are a hot company in a hot marketplace: networking technology. In 6 short years, we've become a leader by developing a full line of breakthrough 
products based on ATM (Asynchronous Transfer Mode) technology. We encourage and reward innovative thinking, creative problem-solving, and decisive action. Best of all, we put the 
great, fresh, unbeatable taste of success in each of our professional positions. Contact us today, we'll have your slice of opportunity ready and warting for you to bite into when you graduate. 
We are seeking individuals for the following areas: 
Manufacturing • Hardware Engineering 'Sales & Marketing 
Software Engineering • Technical Support • Mechanical Engineering 
We offer an incredible salary and benefit package which includes a generous stock purchase plan, 401 (k) plan, flex-time, tuition 
reimbursement, and much more. Please forward your cover letter and resume indicating position of interest & geographic 
preference to: Joan O'Day, Human Resources/College Relations-CLT, FORE Systems, Inc., 85 Swanson Rd, 
Boxborough, MA 01719, FAX (508) 2644433. Email: joday@fore.com We are an Equal Opportunity Employer 
Committed to Corporate Diversity. 
FORE 
SYSTEMS 
rnoVat C/emsOn:    lnfQrmatiQn Session - February 17, 1997 At the Forefront of ATM Networking 
»v V Interview eaecinn . Fahruarv 1ft   1QQ7 I ter ie  sessio  - ebr ary 8,199  
Pittsburgh,      PA Boxborough,      MA San      Jose,      CA Bethesda, MD Ottawa,      ON Worldwide      Sales      Offices 
